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Happy New Year from sunny Arizona! And what a year it’s been. I'm sure many if not
all of you will be glad to see it in the rear view mirror. As you can imagine there is not a
lot of “news” to report regarding our Association. The on again off again lockdowns and
virus related closures of so many normal activities have kept many of us at home with few
opportunities to travel or mingle with fellow Headhunters and Juvats world wide. Our
2020 Reunion was twice canceled, but fear not we are going forward with plans to link up
with the River Rats when and where ever they plan the next event. I will post any updates
as soon as they are announced, and hope to see many of you at the 2021 Reunion.

WWII HEADHUNTERS

While digging through our archives searching for a WWII historical article, I found this bit
of Headhunter History that is not well known to our membership. It was attached to a
letter by founding member Gordon Willett dated 22 July 2006, and published by JayBird
in the November 2006 Newsletter. However, digging a bit deeper I discovered the once
classified Pan American Airways -Africa Memo and Pilots Contract which I have
reproduced here for the first time.

“In late Nov 1941 some 87 members of the (USAAF pilot training) class of 41-1, who had
volunteered, were sent from their various training bases over the country to Mitchell Fld on
Long Island NY. They had signed a contract with Pan Am to agree to resign their
commissions (which were to be awarded on 12 Dec 41) and become employees of Pan Am
in order to fly fighter Aircraft from the western coast of Africa to awaiting British pilots in
Sudan. This charade was because we were not then at war and this circumvented the
responsibility of assuming blame.

At any rate, 7 Dec 41 undid this and the commissions were not resigned. Shortly thereafter
most of the 87 were sent to Dale Mabry Field, FL (now the Tallahassee International
Airport) for a short period. Some checked out in P-39’s and subsequently flew them down



to Panama. The rest boarded the USS Kent in Charlestown and sailed zig zag for 6 days
down to Panama. They were stationed on both the Pacific and Gulf sides of the canal doing
patrol flights looking for possible Jap and German subs.

Then in early June 26 were put on a C-47 and flown to Travis AB in California. After a
short stay they were put on an LB-30 (a cargo version of the B-24) and with Sears Roebuck
sleeping bags and sack lunches and sent to first HI (Hickam Fld was still a mess) and then
to a small island in the Pacific, thence to Figi, New Caledonia, and finally to Newcastle,
Australia. Here we all checked out in ancient Dutch West Indies planes to get our flying
time in. Then down to a small strip (Petrie) outside Brisbane. There those of us who had
never flown the P-39 were checked out.

It was here that the 8oth FS was activated with a core group of 41-1 pilots.

After a short training period, mearly to familiarize most of us with the craft, we boarded a
converted Aussie commercial plane in late June 41 and after some pauses in Townsville
flew to 7 Mile strip in Port Moresby, NG. And finally to a camp called Virgin Lane from

whence we flew missions off 12 and 14 Mile strips.

So who were some of those interpids? Nevel, Bateson, Lundy, Willett, Kirby, Hill, Helsinki,
et al.

Fortunately we had some forty one E-8’s to head our flights and a Major Greasley to be our
CO. Doc Patrick was our squadron MD, an acerbic but competent friend of us all.

So from humble beginnings the squadron took off. We had some crackerjack shots, and
from the very first started running up a score of Kkills.

Other 41-1’ers: Cobb, Rogers, Borowski. Griffin, Chiles.
My sixty year old memories seem to come in bits and pieces.”

Ed note: We lost Gordon Willett at the age of 94 in August 2016. He and his wife Thelma,
also a WWII veteran, are buried at Arlington National Cemetery.



Gordon Willett



PAW AMERICAN ATEWATS-AVRYCA, LID,
Memo %o all Ewployees

CORFIDENTIAL
It is imperative that the following be resd carefully by each employee of
Pan dmerican dirways-Africa, Ltd. Thore must be absolute and unvarying adherence
%o the instructions given, with no excepiions whatsoever. x;
Inasmach as a grest portiscn of ¥he Pan Mmérlean Atrways-Africa, Ttd.. Trogram  —
is of a confidential defenss nature; =11 information as to 1te activitics lmown by
You must remain confidentisl, and shell not De diacuaseé. by you with anyone except
2% nccessary with another PAL Africa employeel Restricted topics include, among
other items: Your owr or the group's sailing or flying dates; names of shipe or
places that will transport persons; the location, freguency and generel nature of d
ocperations in Africa; the number or type of employees belng taken: salsriss and
£inencigl arrangements; duration of the program; the amount ernd nature of grouxnd
and flight squipment to de used; and 2ll other subjects of similar nature,
Faturaily it will be necessary for you $o advies elese relatives and friends
of suck matters as your probedle date of doparture. In such matters it will be

necéssary for you to ¢Xercise your discretion — mekw 2080lutoly cersain that you -

Teveal no more than necessary, and that the informstion go¢s no farther than your
0t 7487 7.8 ) '

/
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first audience.
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T\ ! .
Loy Sofpliands with the forsgoing will be strictly enforoed inm your own intercst

acd that of your associates.
H Leermane

Jonn H, Yéomans i
dssistant Manager, PAL-Africa

N
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PAY AVMERICAN AIRWATS~ARRTCA, LED.
4Lth Floor
Cerysler Building, Few Icrk City
INSTRUCTIONS AND INFOEMATION
Hegarding Assignment to Africa of Air Corps Reserve Officers,
CONTRACT

4 contract between Company and cmpleyee sets forth the terms of cmuloyment,
4 sample copy of this contract is attached.

JURATION OF EMPLOYHENT

.51z monghs in Africa,

SALARY

Expleined on attached sample coyy of contract. Salary payabls in Africa or
deposited in any benk in the United States which may be designated.

SXPENSES

As explained in the contract, all expenses for transportation, lodging, =eals,
and laundry will be for the accoumt of the cmployer fro= the dede of releasg from
the Army. Subsistence allowance covers room, meals and tipe wp to a maximum of
$6,00 per day. Laundry, valet service, taxi and sny other specifically authorized
expense will be allowed over and above the $6,00 daily allowance. Transportation
allewance will cover the round irip from the officcrs! Army station to Few York
City via Washington, using either pilsne or rail,

Jone of the foregoing expenses Will bs approved unless detailed on standard
expants Teport forme (4n ink or by typewriter, with threc copies of eack report),
WITn vUseipts attached to cover emch expense of $5,00 or more, 3xpense report
forzne mey be obteined at Room LM08, Chrysier Building, New York City.

I% is suggested that cfficers finsnce their ovwn trensportation ard obher
experses to New York City, where reimbursement will De mede upon submission of the
Preper cxpense forme, However, if an expense advance ig necessary, it can be
arranged by communication with the Oporations Manager, Pan American Airwasys—Africa,
Lt4., Boom 4408, Chrysler Building, New York City.

VEDICAL CARE

Az outlined in contract, 4 fully equipped Company medical unit is provided
in Africa.




IISURANCS

Compaxy provides, at no expense to you, a $10,000 accident policy witk death
clanse (you are permitted to designate your bencfieiary) and a $7,000 industrisl
cozpensatlion coverage,
YACATION

4z cutlined in contract.

CLOTHING

Bach officer released to Pan American Airways-Africs, Ltd. will be furnished
the following articles cof clothing at no cxpense o himsell:

Uniforz= Coat (2)
Trousers (L)
Shorts (2)
Oliver Brown Stockings (6)
Shirts (&

Sport Skirts (&)
Knaki Ties (1)
Pl Monograns (12)
Sun Eclmet (1)
¥haki Wab Belts {2
Regulation Pilots Cap (1)

Iz addition to the above the following articles should be furnished by the
officer,

Brown Low Shoes (3
Suitable Rain Coat (1)
Underwear, Shoris (12)
Socks (Brown), Hikfs., cte. {12)

All neccssary foilet articles

Smell sewing kit

Boots and washedle riding drocches {opticnal)
‘ ' Swimming trunks

There will be a company opcrated canteen where cigarettes, toilet articles,
¢tc. may be purchaszed ot cost.

411 personnel of Fan Amerdican Afrways—Africa, Ltd., in Africa will be in
uniform while or duty and we expect that it will be advisable, most practicsl
and convenient to woar wniforms while off duty alsoc. Accordixngly, one light |
weight sult of civilian clothes 0 travel in should be sufficient,

Pergonnel traveling by air (all '_cilots) ghould uge light bags and pian on

oorroximat ourds of baggmge to be taken on tke plane. Approximately .
1554 )_pourds additional ‘E%g_e Bey ve forwarded via steamship,
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Tha color of the uniform is regulation U. S. Army Xheaki and of such type
that most of it can be used upon completion of this assigmment,

For the general information of all concerned we advise that facilities for
recreation have boer given consideration. A golf course and tennis courts are
availsble in Accca and men desiring to avail themselves of these facilities
shonld provide their own cquipment. 4 limited nucber of horses will be available
for trosc desiring %o ride, Shet guns, rifles, and smminition will be provided
by the company and may be drawn on memorandum receipt by those who care to taoke
advantage of excellent hunting cpportunities. Fishing tackle should ®e provided
by the individual. Employees will be allowed to %toks photograpbic equipment
slong, tut will be required to cbserve any restrictions imposed by local authore
ities.

TRANSPORTATION TO AFRICA

Will be by air via Boeing B-314 Clipper for =1l officers.

POINT OF DEPARTURE FROM U. S,

N

Fow York City or such point as designated by the Comparny.

MAIL — CABLES

Airmadl costs $1.10 per 3 ounce, arrives in spproximately five days, and
leaves the United States approximately every ten days,

Boat mail coste $.05 per ounce, arrives in from 17-23 deys, and there is 2
toat about every three weceke.

Personsl mall and ceblcs should be addresseds

cfo Pen American Alrways-Africs, Ltd.
Accre, Gold Coast Colony, Africa
 —
-~ .
~~ _IMPORD )
' PORTANT

Esch officer exployed by Pan American Airweys-Africa, Lid., must invariably
erform the following procedure, or possibly suffer rejection by failurs to
undertake cach etap.

First report when and as instructed to our Washington representative,
lirs, A, M. Archibald, Room 638, Bowen Building, 515 15th St. H.W,, Washingfon,

a. Undcr ¥rs. Archidsld's supervision, makc out and sudbmit
spplications for Passport and Commercial Piict'e Licensc.

b. Report to Army Air Corps Eeadquarters as instructed by
M¥rs, Archidald.

For your sommercial license gpprlication you must bring with you the
following:
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Statezent showing that you have been rsleased from active duty
witkln the preceding 60 days. 4 copy of officiel orders relieving
vyou Irom aetive duty will suffice,

{ 2./ Statement from Army Medical Offiecer showlng that copy of last form
Bl has boen forwarded to C.A,4,

34 ZLetter or gtatement showing types of aireraft flown with engine
-~ horsepower ratings (zaximun except take-off power)

4. | Militery instrument flying certificate.

e

11. 48 scon as accepted for employment, oegin inoculations at your Army
Station for yellow fever, typhoid and paratyphoid fever, tetamus, and = Vaccina~
tien against smallpox, If these inoculations arc nob completed dy the time tho
officer reaches New York City, they will be given there., It is imperative that
sach officer bring with him = doctor's certificate for sach incculation received,

1313, If the officer has a Socisl Security number nc should record it for
use in New York City, I he hes nc = ru=ber, 1t may be ovtained in FNaw York

City,
1v, When officially rcleased by Mrs. Archibald in Washington, officers
ey proceed to New York City. There they should register at the Commodore Hotel,

42nd Street and Lexington Avenue, asking for the special Pan Asmerican Airways
roou rate of $2.75 per day singls or $4,50 per day with twin beds.

Ve Heport at once to Room LHOE, Chrysler Building, Office hours =are
B130 a.m, - 5:30 p.m.




PAN AMERICAN AIRWAYS-AFRICA, Lio.

DEAR MR. JOER DOE

This will confirm the understanding beeween you and Pan American Airways-Africa, Ltd,, in of your
cmployment in connccrion with e proposed operations of Pan American Airways-Africa, Led., inrm under

terms and conditions as follows:

r- Pan American Airways-Africa, Led., hereinafter referred o
35 the “Employer,” herchy cogages you, hereinafter referred to as
the * oyee,” to serve a5 3
in the employ of the Employer. Ellet

The petiod of employmens of the Employee berennder shall

commence on and end at the iration of the
T AE PoRg b o Bl
ica from the United Starcs = I T plov.

£ mentioned period being hercinafeer referred to as rhe
“African Scrvice Period™). The Employee shall proceed to Africa
ar such time and by such means of Lation ss shail be pre-
scribed by the ayer, and i the interon shall take such zction
as the Employer may roquire in preparstion for the voyage of the
E::plo;wtoAfﬁmmdthepafmmbmeofmicuin
Africa 3

During the period of Lis employment herennder the Employee
shall work ively > and carry oar, to the

best of his ability instrue nsistent with the provisions
of chi ollichals s represaEEee oF
the Employer. Euployee shall keep in force 9t all tanes. ar
his own expense, all licenses which msy be SSIry o permir
or enabie han to discharge his duries hcrcun&

. Durmg his employment hercunder m 10 the commence-
teat of the African Service Period, the Lmployes shall be en-
ticled 10 g szlary ac the zcofgis per monsh, 2 sub-
sisteoce allowance of § g.OﬂO per day i_or say period du;;
ing which the o sh uice o resi
datwhere than «DRES OF AN OFTLOM T oy
burseonent for any necessary travelling cxpenses meurred by the
Employee in the performance of his duties herennder,

During his e hereunder in the African Scrvice Period,
the Employee shall be cntided t a sulary st che rare of
s 350.0‘0 per month. The Employes musc_obmia. from the
Emplover such local currency s he may require for
expenditures in Africa. The Employce will advise the Employer
in writing of the amounc of cssh whick he estimares that be will
require monthly in Africa for persomal expenditures and such
amount will be paid him in Africa from time to tane in £ Ster-
ling at the corrent rate of exchange, The balance of the Em-

lovee’s will be payable for the acconnr of the Employee
m the Uni Sm:sinﬁ.s. in such manner 25 muay be
requested in writing by the Fanployee.

&)

In case the Emplo?ee shall not be returned to the United Srares

rior tao the the African Scrvice Period, he shall be en-
nsled 1o a ﬂ. 2z the same Tale 2% that Prm-ﬁed above for the

Aftican Service Period, for the time fallowiag the African Service

Period requited for his rerurn 1o the L/nu:d':sfum
3- The Employer, ar its owg expense, urassh
tivn to the Empiovee frem bats o?i an of T
to the place in Africa ar which his services will initially be
uire

ense, Will furnish the Employes
with lofiging, meals. and lanndap while in Africa. Wh:l:.cp(_hpee
are ot avazlable in and through the Employer’s owa facilities,
the Employer will assume any necessary expeise mcurred by the
Empioyec for their procarement. The Exployer will farnish, ar
its own cxpense, any necessary xon besween points with-
in Africz where the Employee's services may be required, or will
assumne sny neofl?r_v expenss incurred }:’v the Eaployee for n;ch
rranspormtion, The b.mg oyer wili pot furnish transpartotion for
aav belongings of the Employec other than pecesary cloching,
todet mnd similar pessomal effects.

5. The Employer wil furnish az iss own expense, or will asaume
any nceessary capenss meurred by the Employes, {or such appro-
priate and available medical ¢xaminations, innocniarions, vaccing-
tians, and other precautionary bealth measures as may be requized
on aceount of the Employee’s resideace in Africa. In case of iii-

4. The Employes, at its own

Africa, The Employer wi
¢ of any occupational illocss or acci
incurred or suffered by the Employee as a result of his cmploy-
mens hezeunder. All clamms for ton for any period i
which the Employee is nnable to perform services hereunder due
Lo any occupational sickoess or injuzy conrricted or sufiered in
connection with his oymcut berenndes, or in which the
Easployee shall be convalesesnt from sneh sickness or injury, must
be subsmantiared by the evidence required by the rules and ¢ .
twas of the Employer, and mm by = physician by
tbehl"mp]oyu. o .
cuse for any teason, or than occupational illnes or acei-

dent incurred as a resnit of his employment hercunder, the Em-
ployee shall be nnable efficiently to perform services 25 hesein
contcn, duriog 2 period excecding fourteen days, the Fm-
ployer shall be eaditled to rerminate his ¢mployment hescunder by
nutce ™ the E

6. The Employer, at its own will earry (provided
the sane conrinues 1o be commercially available) with respect to
the mployee (2) volunrary Workmen's tun Insarasce
in the maxanum smount of §7.000 10 apply ar all times when the
Empluyce is nor subject to the provisions of the Workoen's
Cumpenzarion kws of the United Stares of America or any Scate
thereof or the applicable provisioas of any similar law or -
don of any governmental jusisdicsion in or through which the
Employer and (b) Personal Accidenr Tnsuranes jn the
amount of gxo.oou. Such insurance will be intended to become
effective on the date of the Employee's departure from the Unired
Srates und to remain in effece doring the entire African Service
Period and rhereafter dus addity i i i

return fﬂ’,.rhr—ﬂimd.ﬁrst_ Accident Insurance
cover all accidens usyally covered by such insnrance whesher or
nut suffered in connecuon with rthe Eaployer's operations. The
Compensagion and Pessonal Accident Insurance (if the same ghall
be camnnmim:i!:ble) willdindudc such I:‘ovcr;ge of war risks
as may be av: without undoe expense, In case the Em
St e
sation for sa an iod of incapacity, he sha
bcd:mdmlnvcrwyaivadaﬂ mapaﬂm&#mrf
salary hercunder in of such period,

7- Ar the cad of che African Service Period, if the em loyinent

the ree hercandes shall noc have been previoudy termi-
nated, the Employee shall be entitled to pav in licu of vacstion 2t
a Tare equivalent to onc month's sslary 1or e | of
vontimuons employment in Africa during sach period, szid rare
to be applied on a pro-rata basis in the case of any petiod of con-
tinuous employment more or less than eleven months; provided,
however, thae if there are any local laws affecting termination of
emplaymens, the Employee will be ¢entitded oo the pay in lien of
vacation provided hereunder as aforesaid only to the exrenr, if
any. Ust such pay is in cxcess of the benefits under such local
laws. For the parpose of desermining the leagth of any period of
conzinuous employient in Africs; any tme t in travelling
and from Alfrica at the beginning and end of snch petiod shall be
desined to be part ofﬂ:ch period. In c:lzb:t the end of th;yAgli;\
can Service Period Euployee sha re<mployed :
I .yovernfshnllmrthe:zz oyo[anocbunnio[tbcl’nn(
American Aitways System the iployee shall receive a vacation
for the period for which such pay in fiew of vacation would con-
stituce salary and such puy in lien of vacarion shull be deemed
vacarion pay for such peri ; and if the Employee elects ro spend
such vacation in che United States, he will be enrided to be reim.
bursed for all necessaty Leavelling incurred by him in
sravelling between the place st which he & stationed in Africa and
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the place in the United States specified in Paragraph 3 hereoi.
8 Upun the terminarion of his sezvice in Africe, the Employes
shall be remarned (by such means of transpormation a5 the Em-
ployer shall detemmine), st che Employer’s expense and conven-
zence but as soon s pracricable, to New York or to such altema-
tive point of catry into the United Stares as may be requested in
wriu%, by the Employee 2nd approved by:h:'gmploy:r.
g1 c‘Emmcwmm:aﬂ_mmumdehhisnp-
or oyment 25 to ¢Xpericace and ifications are
tue. The Fmployer shall be deemed o have refied on sach state-
meats regardless of any investigation or examination made by or
for the Employer. The Employee will be cxpected ro comply

with all rules and ions of the Emplover and to conduct
himnscdf Iy ar all Gmes m such manner that che fri
relationship of (he Employer with the Governmenss of the po-

Iwical aress through which the Employer’s operasions extend, will
be maintained.

30, All pavmienrs 1o be made vader this agrecment shall be sab-
ject to ﬁﬁ'ons for income tax, msursmee 2 and =l
such other p as may be required under the laws of the
Unired Scazes of Amcerica or any State thereof, or proper in con

| aection with this emplo Taxes i upon the Em-
pluyec’s salacy by foresan comnrries will be for the aceount of the
Employer where sach ling & lepally possible,. Where it is not
?osi:k. the T r will arraoge to compensate
‘or such taxes of forcign countties, m such legal manner as shall
prove to be most feasible

11, The em) of the Employce hereunder may be tor-
minared by the loyer prior to the end of the Al ice
Period, Upon zoy such terminasion of em the Employee

shall be ta the United Srares in accordancs with pars-
graph 8 hercof as promptly as practicable thercafter. If such tes-
mination is due to no faulz of the Employee, the Employer shall
v to the Employee 2 salarv sz the rare provided in paragraph 2
with respect 1o the African Service Period for the Iength

of tme required for the retumn of the Employee to the United
Srares in accordance with said paragraph § and. unles employment
in some orher unir of the Pan Amesican Airways Systan is then
made available to and aceepted by the Employee, the Employer

STD. FORM AFR O-1

fficers will be aluced
relesse rom the irmy.

A bonuz of $500.00 will be paid &t the end of six nore
contisuous service in Afriea as comp-

shall to the Employee 2 sum equal ro salacy at the afaresaid
m&yrwo momhs.and:inmhegcnt. such‘:?;m: shall Jiqui-

dare any and rions.of the Employe
However, 1f © any loczl laws sffectng disnussal ¢he Fm
p will be entitled co the rermination bendits puovided hese-
ander as aforesaid only 1o the extent, if any, that sach benefits are
m excess of the s under such local laws. Tn the event thst
the Em l?wr cxf:rr:*:esal,;]ﬂght T tenumnate this meat be-
causc of faulz o uployce, the Employee’s wiall tes-
mimondlcducofno:i%arion d‘lpc;)ummngonbytbe
Eaployer to the Emplayee, Tn the case of any terminarion of the
vment of the Emnployee hereender, the Employer will far-
nish o the Empleyee sabsistence in Africa untd the dare of his
departure for the United Stures pursuant to mranspormasion arTange-
menrs which will be made by the Employer 35 prompdy s
pracricable.

Please indicate your acceptance of empl by the under-
signed upea the teems sec forth hercin by sipning and daring the
original and atrached copies of this letter in the space indicated
beiow and delivering all but the quadruplicate copy, which will
be remined by you, ro the Employer.

Very truly yours,

e Arc

PAN AMERICAN ATRWAVS-AFRICA. LTD
/

1 HAVE READ THE ABOVE EMPLOYMENT
CONTRACT AND T ACCEPT EMPLOYMENT

THEREWV
-

By.

DATE

€A the PAk-ifrica payroll the day after their

of

naation for any sxred

becatse of bresk i{n continulity of active duty in the irmy Air Corps

gwht carries a bonus of §500.00 for three
u

¥OTE: The officers will slso ho entitled to ail bemefits coversd by

Paragrapit 7 on 8 pro-rata basis,

Salary is based upon equivalent pay snd allowance of officers, plus
25% or §100.00 (vhichever 1s grester) african allowance:

2né Lieut.
Ist u‘ut. 50.C0 plus
Captain 90 plus
Addw
office pay period,

100,90, total
115.00, total $575.00

its will be mede upon official notification of change in

50,00

ﬁso.oo plus ;109.00, totel §250.00 <
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KOREAN WAR

We received the following message on our Official 8oth Fighter Squadron Headhunters
Face Book page from Philip Blanchard: “Trying to find info on my wife’s grandfather,
Richard S. Duggleby. I believe he was part of this squadron during the Korean War. Didn’t
know if any one may know about his time there.”

Our Korean War Historian Gerry Asher came up with a photo and the following
information:

2L.T Richard S. Duggleby, serial AO2224879. Orders dated 3 May 1953, appointed
Assistant Flight Commander, "A" Flight. Orders dated 10 June 1953 relieve him

as Assistant Flying Safety Officer, and appoint him (& four other officers) a Flight Lead
Pilot. Orders dated 26 June 1953 list him (& 15 other officers) assigned additional duty of
Runway Control Officer. The orders also list him (& 7 other officers) as an All Weather
Combat Capable Pilot. The photo below is from a DFC/Air Medal presentation ceremony.

T -
DR SN

(L-R) 2LT James N. Buchanan, 2LT Richard S. Duggleby, 1LT Robert E. Odle, 2LT John E.
Wilson, 2L T Robert D. Rawlings, 2L.T Donald W. Culver. (Bob Rawlings photo)
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JUVATS

Welcome and congratulations to Lt Col Eric “Digger” Freienmuth, Juvat Lead #114!

HEADHUNTER FINANCES

Once again I’'m happy to report that the Headhunter Association is financially strong. We
ended the year with $2,713.46 in our checking account. In addition, we own 440 ounces of
silver, which is valued at $11,783.20 for a total of $14,496.66. Our expenditures for 2020
were $420 (website and membership/publishing software) and deposits from membership
dues through PayPal/Stripe were $740.
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“TWIN TAILED LIGHTNING WAS OUR WARPLANE, AS WE ROAM’D PACIFIC SKIES... SEARCHING OUT,
THE SONS OF NIPPON, SENDING THEM TO THEIR DEMISE.”
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